Job Description
Sessional Worker Restorative Justice and Reparation

Responsible To: North Lincolnshire Youth Offending Team
Reporting to: TAAS Head Office 0845 600 1528

General Responsibility

« To work directly with young people undertaking restorative justice
processes, specifically reparation as agreed by Head Office.
* To assist in working to prevent offending by children and young people.

Specific Responsibilities

* To supervise and work with one or more young people on an agreed
reparation project as agreed by Head Office.

» To ensure that reparation work undertaken by young people is carried out in
line with all relevant YOT policies, (specifically Health and Safety and Risk
Assessment).

» To work with young people in line with any arranged intervention plan as
agreed with a YOT officer.

* To provide transport for young people to and from any reparation placement
or location where support work is being delivered.

 To maintain accurate records of any contact with young people on
reparation placements.

* To report to Head Office any circumstances giving rise to concern relating to
the safety, welfare or behavior of the young person.

* To adhere to the YOT policy and guidelines relating to anti-oppressive
practice, equal opportunities, child protection, confidentiality and lone worker
policy.

* To fill out specific paperwork after each session and to hand it in or post to
the YOT on a daily basis as directed by Head Office.

* Participate in relevant training courses and group supervision as required.

Other Duties

Notes

* To undertake other duties, training and/or hours of work as may be
reasonably required and which are consistent with the general level of
responsibility and the job.

* To undertake health and safety duties commensurate with the post and/or
as detailed in the YOT Health and Safety policy.

* To undertake supervised work in unsociable hours e.g. evenings and/or
weekends.

* TAAS reserves the right to alter the content of this job description to reflect
changes to the job or services provided without altering the general character
in level of responsibility.

* The duties described in this job description must be carried out in a manner
which promotes equality of opportunity, dignity and respect for all employees
and services and is consistent with the YOT equal opportunities policy.



